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SGT Dieter
Meet SGT Leonida Dieter, a member of the
Release 2 ARNG LNO Deployment Team! She
has been in the ARNG for ~13 years. While
working as the CSR for ORARNG at USPFO in
2017, the Financial Management Manager
recommended she apply for an IPPS-A position
because they knew she would be an asset!
She worked with the MDARNG, MEARNG,
VTARNG, NHARNG, and the SDARNG. She will
be working with the MNARNG, WYARNG and the
PRARNG to finish out the fielding of Release 2.
“Working with the States and seeing the system
progress from User Juries to current is what has
meant the most to me,” said SGT Dieter. “The
comradery within the Deployment and ARNG
IPPS-A Teams have been the best!!! In addition to
my IPPS-A family, the experience and knowledge
gained from the State's transactions in IPPS-A...
just being part of history in the making. What an
honor it is to be part of IPPS-A!”

SFC Edwards
Meet SFC Edwards, a member of the Release 2
ARNG LNO Deployment Team! His journey to the
program was by happenstance, but we are
grateful to have him as a part of Team IPPS-A!
He helped the PAARNG, VAARNG, DCARNG,
MAARNG, WVARNG, GAARNG and MOARNG
during their fielding Go Lives and will be headed
to assist the WIARNG and AZARNG as they
transition to IPPS-A. A piece of advice SFC
Edwards has for States still getting ready to field:
when future States do their homework and are
prepared for the IPPS-A deployment, the stress of
transformation is minimal.
“I enjoy learning how each State is different
regionally, but still have the common goal of
providing outstanding customer service to their
Soldiers,” said SFC Edwards. “The most
rewarding thing about fielding IPPS-A is this is the
most historic transformation in the Army’s history.”

Ms. Wilson
Meet Ms. Merle Wilson, a member of the Release
2 ARNG LNO Deployment Team! She assisted
CT, RI and SC with their transition into IPPS-A.
She comes from a military family and grew up
between Germany and Washington, DC. She was
commissioned through ROTC at Morgan State
University in Baltimore, MD, and retired as an AG
Officer. She has served the Army National Guard
on the IPPS-A Team as a contractor since
January 2008. As we spoke about fielding to the
ARNG, Ms. Wilson told us she enjoyed working
with the SCARNG very much. “They seemed
excited about all the efforts put forth to get the
State in the best position, and when faced with a
challenge worked through it as a team.”
In efforts to make the rest of the fielding to the
ARNG smoother, Ms. Wilson offered the following
advice: Communication is key, especially
between stakeholders; Do not wait to begin to
posture your State; Use the Survival Guide
- If assistance is needed, ask for it!

MAJ Bishop
Meet MAJ Myron Bishop, IPPS-A Release 2
Business Intelligence (BI) functional lead. He served
in the Michigan Army National Guard for 11 years as
an Adjutant General Officer, and on the IPPS-A
project since March. As the BI lead,he manages the
maintenance of reports, dashboards, and analytics.
He also manages enhancements to BI features such
as standardization and consistency of reports. As we
celebrate Black History Month, he took time to reflect
on being an officer in the Army, and the contributions
made by Soldiers that opened service opportunities
for other African-Americans to join the Officer Corps.
“Looking at people like Gen. Benjamin O. Davis or
Lt. Henry Ossian Flipper, you can empirically tie their
contributions to today’s Army,” said Bishop of his
heroes. Bishop is proud to carry on the legacy of
Davis and Flipper describing himself as humbled to
be connected to such great men.

MAJ Baklarz
As the lead for IPPS-A Functional Management
Division (FMD) Release 2 Sustainment team,
MAJ Leonard (Lee) J. Baklarz is responsible for
ensuring the team’s various tasks are completed
promptly and professionally. These tasks include
systems operations, software solution and
enhancement implementation, customer support,
and military pay (MilPay) operations. One critical
task is making sure data flow between IPPS-A
and its inbound and outbound data interfaces is
as efficient and accurate as possible.
“Over the past several months we have made a
significant effort to scrutinize how we receive and
process data from our inbound interfaces,” said
Baklarz. “We’ve also monitored how conversions
are conducted from SIDPERS, and are working to
ensure transactions and data is synced with our
outbound interfaces. This is a true collaborative,
team effort.”

MAJ Cruz and
CW3 Lee
MAJ Leonard Cruz and CW3 Dong Lee are
Data Analysts for the IPPS-A Data Tiger
Team. The Tiger Team has worked to improve
outbound data accuracy and correctness from
IPPS-A using Human Capital Management
(HCM) software.
“We all knew intuitively that the data from
Human Capital Management wasn’t
matching,” said Cruz. “We just didn’t know
what the specific errors were.”
The complex origin of the errors requires a
specific skillset and background to analyze
and resolve. The mismatches are put into
reports that partially tells the story to the
stakeholders of how these errors are
occurring and how to measure the
effectiveness of fixes after they are put in.

MAJ
Zimmerman
Experiences in life and a Soldier's career are very
eye-opening. In the case of MAJ Sherri
Zimmerman, IPPS-A Requirements and Data
Branch lead, her time handling Human
Resources tasks while serving as a combat
medic and an Adjutant General (AG) Officer
showed her that the Army needed to streamline
its HR processes into one system.
“I went from my second command assignment to
a job at Human Resources Command,” said
Zimmerman. “I was able to see HR processes at
another level and then went right into a battalion
S-1 job. This position held many challenges but to
me the largest was managing the same data in
multiple systems.”
She eventually heard of a new system the Army
was developing called IPPS-A, and Zimmerman
knew right away she wanted to be a part of the
program.

CPT Wright
Meet CPT La’Cherie Wright, IPPS-A Release 2
Audit and MilPay Integration Officer. Wright has
served for nearly 21 years as an Army Financial
Officer, and has worked on the IPPS-A project
since July of 2019.
As we celebrate African American History Month,
Wright took time to reflect on being an officer as
well as a minority woman in the Army. For Wright,
Black History Month is an opportunity for all
Americans to learn about and appreciate the
contributions of African-Americans in America.
“It’s an opportunity to talk about African
Americans outside of historical contexts such as
the slave trade,” said Wright. “African Americans
have contributed to every aspect of American
culture, and although often not credited for those
influences throughout most of the year, Black
History Month is one small but necessary step
toward overcoming a lack of visibility.”

CW4
Minnemann
Meet CW4 Darren Minnemann, Indiana Army
National Guard J1-Personnel Services BranchSystems Chief. Minnemann is being recognized
as an IPPS-A Best of the Best Soldier for leading
the Indiana team through the conversion from the
Standard Installation and Division Personnel
Reporting System (SIDPERS) to IPPS-A.
Minnemann's team took an aggressive approach
to the migration, attending as many training
events as possible to gain the best understanding
of IPPS-A and implement the most best practices
— ensuring a smooth transition from SIDPERS.
“We sent teams to milestone events like the D270 training, the Multi-Systems Transformation
Action Group (MSTAG) event, and the D-120
shadowing,” said Minnemann. “Listening to other
states as they shared valuable lessons learned,
and key products such as the IPPS-A Survival
Guide, was very helpful.”

CW4 Estrada
CW4 Ricardo Estrada, IPPS-A Design and
Development Analyst, had served for 18 years
before joining IPPPS-A in February 2018. The
career-long HR Professional wasn't convinced
IPPS-A was the answer to the Army's outdated
Human Resources systems.
After one month on the project, he began to see
how the system will streamline HR processes,
which will make the completion of HR/Pay tasks
much more efficient.
“IPPS-A is long overdue,” said Estrada. “I'm
excited to see all three components in one
system and be able to provide any service
member quality customer HR/Pay service.”
Estrada took his newfound enthusiasm with him
on the road as he traveled to different locations to
provide Soldiers and key leaders an update on
the program.

SSG Smith
Meet SSG Lakisha Smith, IPPS-A Release 2
Deployment Support and Release 3 Pay Error
Resolution Specialist. Staff Sgt. Smith has served
for 16.5 years as a financial management
technician, and has worked on the IPPS-A project
for 18 months.
Smith took time to celebrate African American
History Month by reflecting on African-American
service members whose efforts opened doors for
future generations, as well as the AfricanAmerican veterans whose sacrifices and
accomplishments motivate her to this day.
“Black History Month is a time to celebrate our
heritage, history, and the numerous African
Americans who sacrificed their freedom and in
some cases, their lives, in order for African
Americans today to have an easier road to travel
in the present,” said Smith.

CW4 Ramirez
Meet Best of the Best CW4 Diane Ramirez, IPPSA Training Team Lead. She served for over 22
years as a Human Resources Technician, and
worked on the IPPS-A project since August. As
we celebrate Women’s History Month, she took
time to reflect on her mother’s work ethic.
“She’s my American Idol,” said Ramirez.” She
came to the States from Puerto Rico, spoke little
English but managed to get her nursing degree. If
she wasn’t working she was taking care of the
household and reading continuously. She was a
mother of eight successful children, and wife to
an Army Veteran who served in Vietnam and the
Korean War. The sacrifices she made to better
herself and her family always makes me feel like I
can do more. Her memory truly keeps me going.”

1LT Zhu
Meet 1LT Bob Zhu, IPPS-A Data & Business
Analyst. Zhu’s role is to work with IPPS-A
stakeholders (currently the National Guard),
interface partners, and integrators to troubleshoot
and resolve data-related issues/discrepancies.
“I think our understanding of the complexity of a
modern ERP system versus the legacy
environment was still in a developmental stage
during the early fielding groups,” said Zhu.
The work Zhu did has led to several
improvements: refining how elements are
transformed from SIDPERS into IPPS-A. For
inbound data, troubleshooting and resolving
discrepancies between what is seen in upstream
systems and what is visible in IPPS-A, and as far
as outbound data, understanding and adjusting
how the data we send downstream is processed.

CW2 Kerns
Meet #BestOfTheBest CW2 Heather Kerns, U.S.
Army Reserve Data and Requirements Chief for
IPPS-A. CW2 Kerns has served for 23 years as a
Human Resources Technician, and has worked
on the IPPS-A project for nearly 18 months.
CW2 Kerns took time during Women’s History
Month to remind women though they will
encounter tough times in their professional
career, their talent and potential will ultimately
overcome any potential bias.
“That does not mean there will not be struggles,”
said Kerns. “We are fortunate to live in a society
that recognizes the potential capabilities of
women far outweigh any perceived limitations,”
she said.

SGT Estrada
Meet #BestOfTheBest SGT Jessica Estrada,
ARNG IPPS-A Operations noncommissioned
officer. She served for six years as a Human
Resources Specialist with the Indiana Army
National Guard, and worked at IPPS-A project for
nearly seven months. She took time during
Women’s History Month to reflect on women who
motivate her to be a top-notch Soldier.
“I think of female Soldiers like Cathay Williams
and Hazel Johnson for examples of
empowerment, courage, and heroism,” said
Estrada.
Her message for women in 2020 is to never give
up, and stay motivated.
“Always remember to support one another!” said
Estrada.

CW4 Mellette
CW3 Mosby
CW3 Lee
1LT Candelario

Team IPPS-A would like to congratulate CW4 Marion Mellette, CW3 Latisha Mosby, CW3 Dong Lee, and 1LT
Kasey Candelario on being awarded the Army G-1 Coin of Excellence by LTG Thomas C. Seamands!
Each Soldier has made significant contributions to IPPS-A from shepherding Preliminary and Critical Design
Reviews for Release 3, ensuring that current and emerging requirements were captured in the system design,
improving accuracy for authorization and strength tables, and identifying additional data elements for the data
cleanup effort.
Your work is greatly appreciated!

MAJ Weilbacher
Meet our Pay and Integration officer MAJ Anthony
Weilbacher! He served in the U.S. Army for over
17 years and joined Team IPPS-A in 2018.
Originally from Guam, he took some time to
celebrate Asian American Pacific Islander
Heritage month with us. He also gave us the
scoop on Release 3 (R3), which will be coming to
the Active and Reserve.
As part of the Human Resources Transformation
team, MAJ Weilbacher oversees the R3 Concept
of Support. “What this is intended to do,” he said,
“is to describe organizational roles,
responsibilities, and processes in R3 for when we
go live in December 2021.”
He said coordinating with the many stakeholders
involved in R3 is challenging, but he enjoys the
job’s collaborative nature.

MAJ Hitter
On Military Spouse Appreciation Day, we
celebrated Team IPPS-A’s major hitter — MAJ
Kristen Hitter, that is. The recently promoted
MAJ Hitter serves on an internal controls team
leading app security efforts. She and her
husband (infantry officer, MAJ Hitter) both
serve in the U.S. Army, a shared bond which
has led to an even stronger marriage.
“We are blessed to have similar personal
experiences that allow us to better understand
one another's career challenges and goals,”
she said.

LTC Schulke
Congratulations to John Schulke who was
promoted to Lieutenant Colonel! LTC
Schulke is our Chief of Audit Readiness.
Due to COVID-19, He held his ceremony at
home and on a video call with family and
friends. Congrats, LTC Schulke, on this
major milestone in the U.S. Army! Team
IPPS-A is grateful to have you on the team.

LTC Meinholz
Team IPPS-A would like to congratulate our
very own Megan Meinholz on her promotion
to Lieutenant Colonel! LTC Meinholz is our
Functional Training and Deployment Lead.
Due to #COVID19, she held her #promotion
ceremony at home with her husband and
kids. Congratulations on your achievement in
the U.S. Army, LTC Meinholz! We are proud
to have you on our team!

CW3 Ronquillo
May is Asian American Pacific Islander Month,
and we are celebrating #BestoftheBest CW3
Maximo Ronquillo! He grew up in Guam and is
also Filipino. He served in the U.S. Army for 15
years and joined #TeamIPPSA six months ago to
help develop the R3 training plan for the Army
National Guard (ARNG). Before that, he directed
a high school band and served as the 721st Army
Band commander in the Guam ARNG Recruiting
and Retention Battalion. He is grateful to
celebrate his ethnic background this month.
“This commemoration every May is a great way
to maintain what Martin Luther King, Jr. saw and
envisioned as his dream: that we respect each
other, show each other dignity, and that the color
of our skin, or where we come from, has no
bearing on how we contribute to the Army family.”

LTC Copeland
and Family
In June, we celebrated #BestoftheBest LTC
June Copeland and her three daughters
June, Jeilyn and Jasmyn.
These four remarkable women share more
than their family bond. They share a legacy.
June and her daughters are all part of the
U.S. Army’s extended family and have
graduated, or are currently attending, the
prestigious West Point - The U.S. Military
Academy.
IPPS-A is proud to have LTC Copeland on
#TeamIPPSA and proud to have 2LT June
Copeland, CDT Jeilyn Haynes and CDT
Jasmyn Haynes as part of our Army
extended family.

SFC Minor
IPPS-A’s SFC Lourdes Minor participated in
the memorable 105th birthday celebration of
Army Veteran, Robert Cox. More than 50
members of the community participated in
the drive-by birthday celebration.
“Special guests included Mike Moore of the
American Legion and the Maryland
Veterans Commission; and active duty
military members and CCH Volunteers; SFC
Lourdes Minor, and Warrant Officer William
Fearrington.”
IPPS-A is proud to have such caring
Soldiers on the program who are dedicated
to their community.

LTC Prezioso
Team IPPS-A would like to send a big shout out
and congratulations to the newly promoted LTC
Alex Prezioso!
LTC Prezioso is a member of the New York Army
National Guard and the IPPS-A mobile app
creator.
He confirmed that he received the notification
from IPPS-A informing him of his promotion
personnel actions request (PAR) in the system.
Congratulations on your achievement in the U.S.
Army, LTC Prezioso!

CW3 Rimmer
MSG Hall
CPT Hawks
At the G-1 Update in June, three members of
#TeamIPPSA were recognized for their
contributions to the Army Personnel HQDA ASA
M&RA G-1 and to the U.S. Army as a whole!
•

•
•

CW3 Nicholas Rimmer, Functional Data
Technician: A critical member of the IPPS-A
Data Team who is preparing the way for a
successful Release 3 delivery.
MSG Anre Hall, Functional Customer
Relations Module (CRM) NCOIC: Critical to
Release 2 sustainment team success.
CPT Richard Hawks, Functional
Sustainment Defects Lead: Critical member
of the Release 2 Sustainment team.
These Soldiers are a testament of hard work and
dedication, the standard of Team IPPS-A!

CPT Marty
As the IPPS-A Release 2 Sustainment Branch
Military Pay & CRM lead, CPT Emily Marty has
facilitated functional (MILPAY) requirement
collaborations with IPPS-A business process
owners and stakeholders to resolve issues and
recommend solutions.
In addition, CPT Marty leads her team in
developing strong, productive and loyal
relationships with IPPS-A users across the Active
Army, Army National Guard and Army Reserve by
overseeing the practices of existing tools,
technology and processes to gather and analyze
data, and information to create a better
experience for IPPS-A users.
We are proud to have CPT Marty on the IPPS-A
Team!

LTC Hackel
In honor of Pride Month, IPPS-A recognized
LTC Adam Hackel. He joined the program in
December 2018 and helmed the communication
team during the final push to field Release 2 of
the system to all 54 states and territories.
He was one of the few senior ranking U.S. Army
Reserve (USAR) field-grade officers on the
program and was a key voice at the table
representing the USAR in policy discussions
and communications planning.
He is honored to work every day to improve
diversity, equity and inclusion across the force
and build cohesive teams.
As LTC Hackel transitions to his next assignment,
IPPS-A wishes him all the best and thanks him for
his support.

CPT Park
CPT Dan Park is a member of the IPPS-A data
team, and is working hard to make the integration
between U.S. Army Human Resources Command
legacy systems and IPPS-A as smooth as
possible. Working specifically on the Release 3
build, CPT Park’s work focuses on data repository
and interface design as well as data
rationalization. His goal is to reduce the
redundancy of information in IPPS-A.
He is a graduate of West Point - The U.S. Military
Academy with a degree in Computer Science. He
also believes his experience as a Field Artillery
Officer gave him a good understanding of Army
Human Resource processes; an understanding
that’s benefited him since he joined the project.

Also featured in “PEOPLE FIRST,” July 2020, Issue 3, quarterly staff newsletter for
Deputy Chief of Staff, G-1 Team

SFC Taveras
SFC Luigi Taveras serves as Functional Lead
within the IPPS-A Functional Management
Division. He set the example for his peers by
providing critical feedback to system integrators
in a timely manner, by coordinating with his peers
outside his own epics, and through engagement
with IPPS-A stakeholders to ensure Build
continues without delay even within the
challenges created by remote work. Despite
already being responsible for assignments (the
most complex epic in IPPS-A Release 3), SFC
Taveras inherited the equally challenging Talent
Management epic in February 2020. He rose to
the challenge and increased integration across
the ‘distribute capability area’ — providing more
efficient and effective feedback to developers and
external stakeholders.

Featured in “PEOPLE FIRST,” July 2020, Issue 3, quarterly staff newsletter for
Deputy Chief of Staff, G-1 Team

Business
Intelligence
Team

IPPS-A's Business Intelligence (BI) team has been shaping the infrastructure
for the business intelligence functions of IPPS-A for the last 18 months. Led by
MAJ Myron Bishop, Release 2 lead, and CPT Olly Akanni, Release 3 lead, the
BI team, which is also comprised of Bob Dasika, Ken Brooks and Eric
Tsibertzopoulos, has brought IPPS-A’s BI capabilities into the 21st century by
creating designs that are ore modern, pull data quicker than Army’s legacy
systems and feel new to IPPS-A’s users.
“We know our objectives and key goals, but we spend more time solving
problems than cataloging who's getting the credit for it,” said CPT Akanni. “It's
great to be able to have a team that knows its audience and wants to see the
U.S. Army progress.”

CW2 Delancey
CW2 Jackeline Delancey has been a member of
the IPPS-A Release 2 Sustainment Branch,
Defect Management Team since August 2019. As
a member of the Defects Team, she has
facilitated collaborations amongst stakeholders,
business process owners and the system
integrator to prioritize system changes that
correct deficiencies and enhance the software for
all users.
Chief Delancey is forever grateful for being given
the opportunity to be part of a change that will
make such an amazing impact within our HR
systems; bridging the much-needed gap across
each component of the Army. We are proud to
have Talented Soldiers such as Chief Delancey
on the IPPS-A Program.

Warrant
Officers

In July, IPPS-A celebrated the 102nd Warrant Officer Corps Birthday.
Team IPPS-A is lucky to have such phenomenal Warrant Officers and talent
on the program!

Functional
Training
Team

The IPPS-A Functional Training team is setting a new standard for the Army in a
very important way. The team is led by three women. LTC Megan Meinholz, IPPSA Training Team lead, CPT Marisha McLean, IPPS-A Training and Sustainment
Officer, and Ms. Wendy McCage, an intern who has been with the program since
January.
“We hope to show other women across the Army, whether Soldier or civilian, that
if you work hard for what you want you can climb all the way to the top,” said
McCage.
As women in leadership roles, each wants to give Soldiers the tools and
knowledge they need to be successful in their transition to IPPS-A, but also show
that as the Army progresses through the 21st century, more women will have the
opportunity to work in positions of influence.

CW4 Burge
Looking for a change, CW4 Louis Burge joined
IPPS-A in 2016 and is one of the longest serving
Soldiers on the program. Burge is the ARNG
IPPS-A Sustainment Lead and Liaison, but he
has also served as the ARNG Build Senior
Warrant Officer Advisor and ARNG Testing and
Evaluation Officer in Charge. He played a major
role in Release 2 (R2) and helped see it through
its design, build, and test phases. He is proud of
how the team was able to get R2 fully fielded to
the ARNG (the first component), and how it is
now leading the charge to make the system
successful. He attributes much of R2’s success to
the ARNG’s ability to adapt.
“I honestly believe that if the National Guard had
not been first, and particularly if it hadn’t been for
the Pennsylvania National Guard leadership who
worked with us so well, we might never have
been able to go live.”

CW3 Reis
CW3 Benjamin Reis has been a part of the
IPPS-A Team for the last three and a half years.
During his time on the project, Reis helped with
the design, build, and deployment of the system
to the Army National Guard during Release 2,
and he’s currently working on the design and
build of IPPS-A for Release 3. As far as working
on the project, he relishes the challenge of
honing his craft to ensure stakeholder interests
are met, and he takes satisfaction in knowing
he’s contributing to positive change that will
touch both Soldiers on the front lines and the
leaders who put them there.
Reis operates under the thought of, “Change is
inevitable. It’s how you impact change that
matters.”

LTC Bullock
LTC Corris “Bull” Bullock, Product Manager,
joined IPPS-A in June. Before becoming a part of
the team, LTC Bullock served as a Department
Army System Coordinator. When the opportunity
arose to apply for a command position within the
IPPS-A, LTC Bullock took it. He knew IPPS-A
would be a game changer for the Army, and he
wanted to be a part of shaping such an influential
program. As the Product Manager, LTC Bullock is
responsible for completing the design and
development of IPPS-A Release 3.
“My biggest [leadership] philosophy is to build an
organization that is grounded in trust, loyalty, a
willingness to do better and improve, and
inclusivity,” he said. “The only way the program
can do well is if every individual wants to do well,
and if we allow them the opportunity to do well. If
you take care of the people, the rest of it will
shape itself out.”

SGM Krese
IPPS-A welcomes SGM Gary Krese to
#TeamIPPSA , as the new Senior Enlisted
Advisor. Previously, Krese worked at Human
Resources Command (HRC) North as a Military
Pay Branch Instructor and was responsible for
training the HR community on military pay and for
preparing the field for the integration of IPPS A.
At IPPS A, his work will expand upon his HRC
North duties, and he will use his knowledge and
experience to advise the team and shape the
system. He is excited to be part of a program that
is doing something unique.
“IPPS A is something that is not only going to help
the HR community, it’s going to help the Army.
This is going to help leaders down at the
organizational level. This is going to help
individual Soldiers manage their career. This is an
initiative that, in my opinion, is long overdue.”
Welcome to the team!

CW3 Rimmer
CW3 Nicholas Rimmer joined IPPS-A in 2017 as
the Functional Data Technician and was an
integral part of our team and in the program’s
success. One of Rimmer’s primary
responsibilities was the data migration process
from legacy systems into IPPS-A. He has worked
with the Army Organization Server (AOS), a force
management tool that provides unit hierarchy and
Soldier duty position information to IPPS-A, and
helped ensure that organizational data is properly
displayed and aligned in AOS. He helped teach
Active Duty major commands about AOS and its
importance to IPPS-A. He emphasized that a
collective team effort is what is driving the
program’s success.
“I am excited about all of it,” he said. “I am excited
to see it all come to fruition.”
IPPS-A wishes him well as he attends U.S. Army
Adjutant General School.

MAJ Ryan Hughes
CPT Max Brugler
IPPS-A recently received two new additions to the
project from the Training with Industry (TWI)
program. MAJ Ryan Hughes and CPT Max
Brugler started positions with the IPPS-A Release
3 build and Training teams in late July after
completing their internships with TWI. Hughes is
responsible for management, production and
execution of transition training to include live
training, S1 overview courses and other trainings
designed to bridge the gap from the Army’s
legacy systems to IPPS-A.
Both will bring cutting edge industry experience to
#TeamIPPSA.

CPT Willie
In honor of #NativeAmericanHeritageMonth,
IPPS-A would like to recognize CPT Buford
Willie, Customer Relationship Management
Sustainment Officer, and member of the
Navajo Nation.
Originally a Paralegal Specialist (27D), he
commissioned in 2012 and became a Human
Resources Officer (42B).
Willie’s message to his Native American
brothers and sisters is to continue to create
goals and work hard to achieve them.
“Goals do not have to be what mainstream
society deems successful,” said Willie. “As long
as the goal is positive, they should put all their
effort and passion into achieving that goal.”
IPPS-A is excited to have CPT Willie on our
team, and is proud of the example he sets!

LTC Miller
Congratulations to Best of the Best, Erica
Miller, on her promotion from MAJ to LTC on
October 16. LTC Miller, better known as the
"IPPS-A Queen,” was one of our Release 2
leads and played a critical role in successfully
fielding the system to the National Guard.
Thank you for your dedication and hard work
LTC Miller. This promotion is well deserved!
Team IPPS-A is proud to have you as a
forever member. #KeepMiller

LTC Copeland
IPPS-A would like to thank Best of the Best LTC
June Copeland for her hard work and dedication.
Her supervisors and the G1 pulled her out of an
assignment two years early so that she could
serve as the Senior Army National Guard (ARNG)
IPPS-A Liaison in September 2018. She was the
right person for the job and played a critical role
in successfully fielding Release 2 to the ARNG.
What stands out the most to her, however, are not
these achievements but the people. The team’s
comradery and how everyone supports each
other even during low points has impressed her.
“I believe what we are doing will make life better
across all three Components across the Army in
the future.”
Thank you, LTC Copeland, and good luck on your
next assignment!

CW4 McKay
#TeamIPPSA is celebrates Best of the Best CW4
Rachelle McKay, Army National Guard (ARNG)
LNO deployment lead for IPPS-A Release 2 (R2).
After the successful deployment of R2, she
transitioned to the future operations team and is
now working on the implementation of R3.
She began her military career 26 years ago and
transitioned into personnel in 2006. In 2017, she
volunteered to deploy and became the Officer in
Charge of the Current Operations Integration Cell
in Kuwait. She returned to the Illinois G1 in
November 2017 and decided to apply for a position
at IPPS-A.
“It was great to watch the relationships bloom
between the states and my people that are out
there,” McKay said.
IPPS-A is proud to have her on our team! Thank
you for all of your hard work CW4 McKay.

LTC Elko
Congratulations to IPPS-A’s very own John
Elko who was promoted from MAJ to LTC on
Friday, November 13. LTC Elko is a recent
addition to #TeamIPPSA. He joined the
Training and Deployment Team only a few
months ago and has already had a positive
impact on the program. Congratulations on
your achievement sir, and thank you for your
dedication and hard work. IPPS-A is proud to
have you on the team. #BestoftheBest

CPT Lucas
IPPS-A welcomed CPT Cody Lucas to the Data
and Analytics team to work on Business
Intelligence. Lucas just spent a year in the
Training With Industry internship program,
working specifically with UPS. He also has
experience as an infantry platoon leader,
company commander, Battalion S1, and as a
child developmental counselor. Lucas is
confident his background gives him skills to
relate to his co-workers, as well as help provide
solutions to questions he had regarding Army
Human Resources processes.
“I’m excited to work on the data and analytics
team because what we are doing with these
analytics will help answer questions that I had
prior to joining the program.”

CW2 Wilson
IPPS-A welcomed CW2 Joseph Wilson to the
program in October. Originally a Human
Resource (HR) Information System
Management Specialist (42F), Wilson spent the
first five years of his career assisting HR
Specialist (42A) with legacy systems like
eMILPO, before getting promoted to SSG and
becoming a 42A himself. Wilson left the enlisted
ranks in 2017 because feels he can be a more
effective Soldier as a Warrant Officer due to his
experience in Army HR. With two grandfathers
who served multiple tours in Vietnam, Wilson is
excited to be on a program producing such a
transformative product like IPPS-A.
“This is a great opportunity to be a part of
shaping the new system that is going to
transform HR in the Army for the foreseeable
future,” said Wilson.

CPT Marty
#TeamIPPSA congratulates CPT Emily Marty for
her ascent to IPPS-A Release 2 Sustainment
Branch, lead on December 14.
CPT Marty has been with IPPS-A since October
2019 working as the Sustainment Branch
MilPay & CRM lead. As the Sustainment Branch
MilPay & CRM lead, CPT Marty facilitated
functional (MILPAY) requirement collaborations
with IPPS-A Business Process Owners and
Stakeholders to resolve issues and recommend
solutions.
This transfer of responsibility has CPT Marty
feeling her career in the AG corps has come full
circle as she briefed her classmates during her
time in the AG Captain’s Career Course that
IPPS-A was coming.
“Now, here I am assisting with the sustainment
of R2 as my team begins to prepare for Release
3 Go Live,” said Marty. “It is truly an honor.”

